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Circular 2 of 2026

RE: The BIBC’s Jurisdiction in Leak Detection Activities

Dear Clients,

The Building Industry Bargaining Council (BIBC) (Cape of Good Hope) has issued Circular
DEM 01/2026 dated 03 March 2026, providing clarification regarding the BIBC'’s jurisdiction in
relation to leak detection activities.

The purpose of this circular is to formally bring the contents of the BIBC circular to the attention
of our clients and to provide general guidance on the circumstances under which leak detection
activities may fall within the registered scope of the BIBC.

Leak Detection Activities within the BIBC scope
Leak Detection services may fall within the registered scope of the BIBC where such activities
involve, or result, in alterations to buildings and/or structures.

Such activities may include, but are not limited to, the following work typically

associated with the plumbing trade:

¢ Opening, cutting into, breaking or otherwise exposing any part of a building or structure
for the purpose of locating a leak;

e Cutting, altering, removing or replacing plumbing pipes, fittings or related components;

e Repairing leaks once detected;

o Covering or closing areas where leaks have been detected and or repaired;

e Sealing, waterproofing and or damp-proofing work;

e Corrosion control work;

e Sanding priming, spraying, painting, coating, sealing and or polishing work;

e Preparation, cleaning, and snagging work associated with the above activities.

It should further be noted that an employer may also fall within the BIBC’s registered scope
where such work is subcontracted to a third party or independent contractor.

Leak Detection Activities outside the BIBC’s registered scope

Employers who perform leak detection services that are purely non-invasive and which do not
result in any changes to buildings and or structures would generally fall outside of the BIBC'’s
registered scope.
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Examples of such activities include:
e Moisture measurement
e Gas tracing
o Acoustic detection methods
e Thermal imaging
¢ Camera-based inspection

In light of the above, we advise all employers who provide leak detection services are advised
to assess whether their business activities fall within the registered scope of the BIBC and
whether compliance with the provisions of the BIBC Main Collective Agreement is required.

Should you require assistance in interpreting, implementing, or ensuring compliance with the
provisions of the agreement, you are encouraged to contact your nearest Joblaw offices for

further advice.

We trust you find this update of assistance.

Kind regards,

C. SWANEPOEL
CHIEF EXECUTIVE OFFICER
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