JOBLAW

Job Law (Pty) Ltd (Registration Number 2004/014656/07) (Vat No 457 0213 258)

Head Office: Cape Town Office, Unit 1, Golden Isle Building, 281 Durban Road, Tygervalley, Durbanville,
Tel: 021919 6418 /021 000 3681, Fax: 021 919 6418

16 October 2025

Circular 3 of 2025

RE: MIBCO 2025/2026 PROVISIONAL AND ADJUSTED WAGE UPDATES

Dear Clients,

The Motor Industry Bargaining Council (“MIBCQ”) has issued circulars regarding provisional
and adjusted prescribed wages for the 2025/2026 period. These communications provide
guidance to employers within the Motor Industry in preparation for impending wage
adjustments, pending the publication and implementation of the Main Collective Agreement by
the Department of Employment and Labour (“DEL”).

It is important to note that the information contained herein is provisional. As the Main Collective
Agreement has not yet been gazetted, the rates are not legally binding and cannot be enforced
by MIBCO at this stage.

Provisional Wage Adjustments (Circular 2025/00025)
Conditional Application

A Wage Settlement Agreement covering all Sectors and Chapters was concluded on 23 August
2025 and ratified at a special Council meeting on 23 September 2025.

The Main Collective Agreement has not yet been published or gazetted. The provisional wage
tables indicate minimum rates and guaranteed increases expected to apply upon publication,
effective until 31 August 2026.

Employers may voluntarily implement these increases prior to gazettement. Such early
implementation is protected by the set-off clause, preventing employees from receiving double
increases once the Agreement is enforced.

Industry Divisions and Chapters
o Division A: General motor industry provisions, excluding office, sales, clerical roles, and
Division D.
¢ Division B: Office, stores, sales, and clerical employees, excluding Division D.
e Division C: All Chapters, excluding Divisions B and D.
¢ Division D: Preferential provisions for specific job grades, Sectors, or Chapters.
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e Chapters |-V: Cover establishment types ranging from general motor industry
operations to body building, component manufacturing, automotive engineering, and
component reconditioning.

Industry Sectors

e Sector 1: Manufacturing (vehicle body building, trailers, components, repairs, etc.)

o Sector 2: Re-manufacturing (component, brake, clutch, radiator, steering, drivetrain
production)

e Sector 3: Re-conditioning (automotive engineering, fuel injection, gearboxes,
turbochargers)

o Sector 4: Service and repair (motorcycle, battery, tyre, exhaust, air-conditioning, auto
electrical, valet services, bodywork, upholstery)

o Sector 5: Fuel dealers, service stations, and related establishments

o Sector 6: Dealer sales and distribution (new/used vehicles, agricultural equipment,
caravans)

e Sector 7: Automotive parts, accessories, equipment, tools, and auto-breakers

Job Grades
o Grades 1-8: Range from Chars and forecourt attendants (Grade 1) to artisans and
service supply salesmen (Grade 8)
o Apprentices: Registered under the Skills Development Act, including minors on
probation or learners
¢ Watchmen: Security personnel employed by the establishment

Wage Exemptions
Employers seeking exemption from paying prescribed wage increases may submit a Wage
Exemption Application to their local MIBCO Regional Office within 21 days of
implementation. MIBCO Regional Office or website; www.mibco.org.za.

Supporting documentation is required; applications cannot be processed until the Main
Agreement is gazetted, but preparation in advance is advised.

Administrative Note
The MIBCO Returns System does not automatically update wages in accordance with new
minimums. Employers must update online returns or submit new wage information to ensure
compliance.

Allowances and Bonuses (Valid until 31 August 2026)

Allowance Rate
Standby Allowance R94.10
Call-out Allowance R100.82
Tool Allowance per week R34.39
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Allowance

Rate

Tool Allowance ASP

R0.85 (Maximum over 3 years: R5,158.87)

Traveling Allowance — All employees

R75.97 per night not at home / R141.84
S&T

Traveling Allowance — Chapter Il

R76.69 per night not at home / R143.10
S&T

Watchman Search Allowance — All

establishments R5.85
Watchman Search Allowance — Chapter lll R5.90
Setting Bonus (Chapters Il & V) R5.85
Vernier/Micrometer (Chapter Ill) R16.28
Tape/Ruler/Square R10.85
Operative Supervisor (Chapter V) R11.69

Additional Holiday Bonus (excluding Chapter III)

Maximum R6,664.01 annually

Additional Holiday Pay Rates per week:

All Other Establishments:

Grade 7 (per week) R116.66
Grade 8 (per week) R133.34
Chapter Il Establishments:

Grade 7 (per week) R177.77
Grade 8 (per week) R134.61
Apprentice first year (3 and 4 year contract) R65.82
Apprentice year-2 (4 year contract) R72.17
Apprentice year-2 (3 year contract) R73.49
Apprentice year-3 (4 year contract) R81.55
Apprentice year last year (3 and 4 year contract) ||[R100.24

Full wage tables for all Sectors, Chapters, and grades are included and can be found in

Circular 2025/00025. (You can request a copy of the full circular from your nearest Joblaw

offices.)
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PRESCRIBED MINIMUM & GUARANTEED WAGE SCHEDULE : Publication Date to 31 Aug 2026
DIVISION B & D, Wages - All Chapters & Sectors
Employee Class Minimum Wages Minimum Wages Guaranteed Increases
Sectors 1,23 4587 Sector 6 only Sectors 1234547
PW PM PW PM PW PM
a) Office, stores sales and
Clencal employee-
dunng 1st year of experience 170883 7404 23 1744 05 7557 55 81.37| 352 ¢
dunng 2nd year of expenence 1545 82 9449 22 1985 &8 9600 81 92 35; 402 35
dunng 3ad year of expenence 224555 9730.72 2289 95 9023 16 106 935 463 36
thereafter 2607.05 N7 2 2054 42 11502 49 124 15 537 98{
b) Motor wehicle sales person-
dunng 15t year of expenence 20618 8934 47’ 20618 8834 47 88 18! 425 45
thesealter 26568 29 1151926 2656 64 1152017 126 59 548 56{
¢) Bookkeeper 3351 88 14524 B1 3380 92 14650 65 159 61 691 64
d) Accourtant 57021 247091 6777 48 25036 746 271 53 1176 63
¢) Parts salespenson -
dunng 15t year of expenance 214805 931255 2157 99 Q35004 102 34;' 443 47
thereafter 26299 1143957 26299 11439 57 125.71| 544 74
f) Travefler -
during 15t year of expenence 215T N 9350 54 2157 91 9350 54 102 78 445 729¢
thereafter 26399 1143057 26399 11430 57 125 1| 54474
q) Supply sales person -
during 15t year of expenence 21570 935004 2157 91 9350 94 102.76} 445 29|
dunng 2nd yexr of expensnce 247178 1071105 2472 32 1071339 "7 7,! 51003
dunng 3nd year of expenence 217078 12006 63 210 . 12006 83 131 94 571 74
theseafter 297353 128853 2973 63 128853 1418 613.6{
h) Part-time employees ’ . » * > s
* One eleventh of the minimum weekly wage as prescnbed %or clencal employees in (a) hareol, for ordinary time worked on each day on any one week, of one
forty-fifth of such prescribed minemum weekly wage for each hour or part of an hour of ordinary time worked n any one week  whichever |s the greater
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PRESCRIBED MINIMUM & GUARANTEED WAGE SCHEDULE : Date of Publication to 31 Aug 2026
DIVISION C & D, Wages/Apprentices/Learners/Operative Provisions & Bonusses
Employee Class Minimum Wages | Guaranteed Increases Apprentices/Leamers (All Chapters)
Sector | Chapter | PW PH PW PH [PW [ P
Grade 1 3 Year Trade
Forecourt Attendart 5 1 2060 55 4579 &1 218|First Year 201285 ITRE |
Char 5 1 1556 8 3484 69.75 1.55!Second Y ear 259615 55.47
Parking Garage Attendant 4.7 1 1360 35 3023 648 1.44| Third Year 30681 68.18)
Grade 1 1.2.347 1.24.5 1360.35 30.23 648 1 44 4 Year Trade
Grade 1 8 1 14121 3138 First Year 201285 4473
Grade 1 1 3 1529 342 Second Year 22017 A6.08{
Grade 2 Third Yeur 249615 66 47
Cashies 5 2038 5 453 9675 2 15|Fousth Year 30681 B8 18]
Grade 2 1.23457 245 1810 35 4023 85 4 1 52/NQF Learnership
Grade 2 L3 1 18927 42 06] Lewl | 200285 447
Grade 2 1 3 2026.35 4503 Lew! 2 22077 49
Grade 3 1,23457 245 1959 75 4355 9315 207)Lewel 3 249615 55 47,
Grade 3 1] 1 203175 4515 Lewl £ 068 1 66.18)
Grade 3 1 E 2101 65 48 M cemT
Grade 4 2347 145 2140 85|  4757] 10215 227 Lol 1 1918 25 42 65|
Grade 4 1 22185 493 Lewl 2 23971 15 53.21
Grade 4 1 3 2304 532 Lewd 3 28818 54 04
Grade § 12347 1,245 2386 8 5304 11385 2 53| Lewt 4 33543 74 54|
Grade § 6 1 2460 15 54 87
Grade § 1 3 2670.3 5934
Grade 6 12347 1245 2856 .5 63.7 13635 303
Grade 6 |8 1 20205 651
Grade 6 1 3 3204 45 7121
Grade 7 12347 |245 357075 7835 170.1 378
Grade 7 8 1 3613 05 80 29|
Grade 8 12347 |1.245 4081 95 a0 71 1644 a2
Grade 8 6 1 4127 85 9173
Grade 8 1 3 4565 7 101 46
Watchman 1:23457 1245 1649 16 g 7853 =
Watchman 6 1 170817 .
Watchman 1 3 1811.53 *
Provisons for Operatives Sector | Chapter | PW PH PW PH Bonuses PW
Operative Engine Assembier Settng Bonus{Chapter2.5) 5 85§
151 18 Marths Expenence 3 4 23868 534 11385 2 53| Measunng nstrumeant(Chapterd)
theseafter 3 & BT0 75 7935 1701 3 78 Vemiet'mcrometer 16.28]
Operative Grade A Tapehule/ square/ sats 10 85§
tst 18 Morths Expenence 3 2386 8 5304 11385 2 63| Measunng Bonus{Chapters) 11 69
theseafter 3 2856 5 837 136.35 3m
Operative Grade B
1st & Months Expenence 3 1950.75 43585 315 20
thereatter 3 4 2140 85 4757 10215 2 271
Note =
The medical insurance aliowance for Forecourt Attendants, Cashiers and Chars 15 R0.44 per hour (R19.62 per week)
Sector 1 - Chapler 3 6 00% wage and safary Increase on actual rates of pay across the boad (Excluding Apprentices)
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Sector 5 Fuel Retailer Adjustments (Circular 2025/00023)
Following a retail petrol margin adjustment approved by the Department of Mineral and
Petroleum Resources, Sector 5 employees (forecourt attendants, cashiers, and chars) will

receive wage increases effective 1 October 2025.

These adjustments align with the Wage Settlement Agreement of 23 August 2025 and must be
implemented by all Sector 5 employers.

Provisional Wage Rates (Sector 5, effective 1 October 2025):

Forecourt Attendant ||R46.23 |R2,080.17

Cashier R45.74 ||R2,058.12

Char R35.08 |R1,578.42

NB - Rates include medical allowances and reflect compensation adjustments resulting

from the petrol margin increase.

Key Implications for Employers

1. Provisional rates are advisory only until the Main Collective Agreement is gazetted.

2. Voluntary early implementation is permitted and protected by the set-off clause.

3. Sector 5 fuel retailers are required to implement wage increases effective 1 October
2025 in line with the petrol margin adjustment.

4. Wage exemption applications should be prepared in advance, although they cannot be
formally submitted until the Agreement is promulgated.

5. Employers must ensure internal payroll systems reflect updated rates once the Main
Collective Agreement is enforced.

This Circular serves to inform all clients of the provisional and adjusted wage requirements in
the Motor Industry and to provide guidance on preparing for compliance with the forthcoming
Main Collective Agreement.

Should you require assistance in interpreting, implementing, or ensuring compliance with the
provisions of the agreement, you are encouraged to contact your nearest Joblaw offices for

further advice.

We trust you find this update of assistance.

Kind regards,

C. SWANEPOEL
CHIEF EXECUTIVE OFFICER
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