
Directors 

Mr. AE Steyn; Mr. C Swanepoel (LLB) 

APPROVED MEMBER OF AHI EMPLOYERS ORGANISATION Reg. Nr.  Ref No. LR2/6/3/475 

Offices in 

Cape Town – Hermanus – Boland – Helderberg – East London – Gauteng – Pretoria – Centurion – Kimberley – Christiana – Vryburg 

-  Bloemfontein – Klerksdorp – Upington – Vredendal – Durban – Plettenberg Bay 

 

 

 

 

 

Job Law (Pty) Ltd (Registration Number 2004/014656/07)  (Vat No 457 0213 258) 

 

Head Office:  Cape Town Office, Unit 1, Golden Isle Building, 281 Durban Road, Tygervalley, Durbanville, 

Tel:  021 919 6418 / 021 000 3681, Fax: 021 919 6418 

 

 

                  

16 October 2025 
        

Circular 3 of 2025 
  
 
RE: MIBCO 2025/2026 PROVISIONAL AND ADJUSTED WAGE UPDATES 
 
Dear Clients, 

 

The Motor Industry Bargaining Council (“MIBCO”) has issued circulars regarding provisional 

and adjusted prescribed wages for the 2025/2026 period. These communications provide 

guidance to employers within the Motor Industry in preparation for impending wage 

adjustments, pending the publication and implementation of the Main Collective Agreement by 

the Department of Employment and Labour (“DEL”). 

 

It is important to note that the information contained herein is provisional. As the Main Collective 

Agreement has not yet been gazetted, the rates are not legally binding and cannot be enforced 

by MIBCO at this stage. 

 

Provisional Wage Adjustments (Circular 2025/00025) 

 

Conditional Application 

A Wage Settlement Agreement covering all Sectors and Chapters was concluded on 23 August 

2025 and ratified at a special Council meeting on 23 September 2025. 

 

The Main Collective Agreement has not yet been published or gazetted. The provisional wage 

tables indicate minimum rates and guaranteed increases expected to apply upon publication, 

effective until 31 August 2026. 

 

Employers may voluntarily implement these increases prior to gazettement. Such early 

implementation is protected by the set-off clause, preventing employees from receiving double 

increases once the Agreement is enforced. 

 

Industry Divisions and Chapters 

• Division A: General motor industry provisions, excluding office, sales, clerical roles, and 

Division D. 

• Division B: Office, stores, sales, and clerical employees, excluding Division D. 

• Division C: All Chapters, excluding Divisions B and D. 

• Division D: Preferential provisions for specific job grades, Sectors, or Chapters. 
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• Chapters I–V: Cover establishment types ranging from general motor industry 

operations to body building, component manufacturing, automotive engineering, and 

component reconditioning. 

 

Industry Sectors 

• Sector 1: Manufacturing (vehicle body building, trailers, components, repairs, etc.) 

• Sector 2: Re-manufacturing (component, brake, clutch, radiator, steering, drivetrain 

production) 

• Sector 3: Re-conditioning (automotive engineering, fuel injection, gearboxes, 

turbochargers) 

• Sector 4: Service and repair (motorcycle, battery, tyre, exhaust, air-conditioning, auto 

electrical, valet services, bodywork, upholstery) 

• Sector 5: Fuel dealers, service stations, and related establishments 

• Sector 6: Dealer sales and distribution (new/used vehicles, agricultural equipment, 

caravans) 

• Sector 7: Automotive parts, accessories, equipment, tools, and auto-breakers 

 

Job Grades 

• Grades 1–8: Range from Chars and forecourt attendants (Grade 1) to artisans and 

service supply salesmen (Grade 8) 

• Apprentices: Registered under the Skills Development Act, including minors on 

probation or learners 

• Watchmen: Security personnel employed by the establishment 

 

Wage Exemptions 

Employers seeking exemption from paying prescribed wage increases may submit a Wage 

Exemption Application to their local MIBCO Regional Office within 21 days of 

implementation. MIBCO Regional Office or website; www.mibco.org.za. 

 

Supporting documentation is required; applications cannot be processed until the Main 

Agreement is gazetted, but preparation in advance is advised. 

 

Administrative Note 

The MIBCO Returns System does not automatically update wages in accordance with new 

minimums. Employers must update online returns or submit new wage information to ensure 

compliance. 

 

Allowances and Bonuses (Valid until 31 August 2026) 

 

Allowance Rate 

Standby Allowance R94.10 

Call-out Allowance R100.82 

Tool Allowance per week R34.39 
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Allowance Rate 

Tool Allowance ASP R0.85 (Maximum over 3 years: R5,158.87) 

Traveling Allowance – All employees 
R75.97 per night not at home / R141.84 

S&T 

Traveling Allowance – Chapter III 
R76.69 per night not at home / R143.10 

S&T 

Watchman Search Allowance – All 

establishments 
R5.85 

Watchman Search Allowance – Chapter III R5.90 

Setting Bonus (Chapters II & V) R5.85 

Vernier/Micrometer (Chapter III) R16.28 

Tape/Ruler/Square R10.85 

Operative Supervisor (Chapter V) R11.69 

Additional Holiday Bonus (excluding Chapter III) Maximum R6,664.01 annually 

Additional Holiday Pay Rates per week:  

All Other Establishments:  

Grade 7 (per week)  

Grade 8 (per week)  

 

R116.66 

R133.34 

Chapter III Establishments:  

Grade 7 (per week)  

Grade 8 (per week)  

 

R177.77 

R134.61 

Apprentice first year (3 and 4 year contract)  R65.82 

Apprentice year-2 (4 year contract) R72.17 

Apprentice year-2 (3 year contract)  R73.49 

Apprentice year-3 (4 year contract)  R81.55 

Apprentice year last year (3 and 4 year contract)  R100.24 

 

Full wage tables for all Sectors, Chapters, and grades are included and can be found in 

Circular 2025/00025. (You can request a copy of the full circular from your nearest Joblaw 

offices.)  
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Sector 5 Fuel Retailer Adjustments (Circular 2025/00023) 

 

Following a retail petrol margin adjustment approved by the Department of Mineral and 

Petroleum Resources, Sector 5 employees (forecourt attendants, cashiers, and chars) will 

receive wage increases effective 1 October 2025. 

 

These adjustments align with the Wage Settlement Agreement of 23 August 2025 and must be 

implemented by all Sector 5 employers. 

 

Provisional Wage Rates (Sector 5, effective 1 October 2025): 

 

Forecourt Attendant R46.23 R2,080.17 

Cashier R45.74 R2,058.12 

Char R35.08 R1,578.42 

 

NB - Rates include medical allowances and reflect compensation adjustments resulting 

from the petrol margin increase. 

 

Key Implications for Employers 

1. Provisional rates are advisory only until the Main Collective Agreement is gazetted. 

2. Voluntary early implementation is permitted and protected by the set-off clause. 

3. Sector 5 fuel retailers are required to implement wage increases effective 1 October 

2025 in line with the petrol margin adjustment. 

4. Wage exemption applications should be prepared in advance, although they cannot be 

formally submitted until the Agreement is promulgated. 

5. Employers must ensure internal payroll systems reflect updated rates once the Main 

Collective Agreement is enforced. 

 

This Circular serves to inform all clients of the provisional and adjusted wage requirements in 

the Motor Industry and to provide guidance on preparing for compliance with the forthcoming 

Main Collective Agreement. 

 

Should you require assistance in interpreting, implementing, or ensuring compliance with the 

provisions of the agreement, you are encouraged to contact your nearest Joblaw offices for 

further advice. 

 

We trust you find this update of assistance. 

 
Kind regards, 

 
C. SWANEPOEL 

CHIEF EXECUTIVE OFFICER 


