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26 August 2025 
        

Circular - August 2025 
  
 
RE: BIBC Main Collective Agreement (2025–2028) and Wage Schedule (2025–
2028) 
 
Dear Clients, 

 

We draw your attention to the fact that the Main Collective Agreement (2025–2028), together 

with the corresponding Wage Schedule (2025–2028), has been published in Government 

Gazette No. R 6516 dated 15 August 2025. The agreement introduces a number of material 

changes applicable within the jurisdiction of the Building Industry Bargaining Council (BIBC). 

 

For your ease of reference, we highlight the most significant amendments below: 

 

Revised Minimum Wage Rates (2025–2028) 

The Wage Schedule prescribes updated minimum wage rates across all categories of 

employees for the duration of the agreement. Employers are required to implement these 

revised rates with immediate effect and ensure strict compliance. 

 

Employee Registration and Identity Card Requirements 

• All employees must be registered with the BIBC and issued with a Bargaining Council 

identity card. 

• The initial cost of the card will be borne by the Council, but employees will be liable for 

the cost of any replacements. 

• Registration must be completed within ten (10) working days of commencement of 

employment or change of labour category. 

• In terms of the agreement, all employees are required to have their BIBC ID card in their 

possession whenever they are on-site or at their workplace. 

• Employers may facilitate this process by submitting employee photographs via the 

eesi© portal through either the Employee Registration or Member Servicing modules. 

The BIBC will thereafter issue the relevant cards. 
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Wage Payment Protocols and Payslip Requirements 

The agreement prescribes strict requirements regarding the method, frequency, and punctuality 

of wage payments. Employers must also ensure that payslips are provided and that they reflect 

all prescribed particulars, including: 

 

Employer and employee details; 

• Pay period covered; 

• Wages earned and calculation thereof; 

• All deductions (itemised); and 

• Net remuneration payable. 

 

Record-Keeping Obligations 

Employers are obliged to keep comprehensive written particulars of employment, covering 

(among others) terms and conditions of employment, hours of work, wage rates, and 

deductions. Any changes must be promptly communicated to the employee. Records must be 

retained for a minimum of five (5) years following the termination of employment. 

 

Extension to Non-Parties 

In terms of the Labour Relations Act, once registered and gazetted, this Main Collective 

Agreement is extended by ministerial determination to apply to all employers and employees 

falling within the scope of the BIBC, including those who are not parties to the negotiations. 

 

 

In light of the above, we advise all employers to: 

• Review and familiarise themselves with the provisions of the new Main Collective 

Agreement and Wage Schedule (Attached hereto); 

• Adjust payroll systems and payslip formats to ensure compliance; 

• Register all employees with the BIBC and arrange for the timely issue of identity cards; 

• Maintain accurate and compliant employment records; and 

• Recognise that these obligations extend to all employers and employees within the 

BIBC sector, regardless of membership status. 

 

Should you require assistance in interpreting, implementing, or ensuring compliance with the 

provisions of the agreement, you are encouraged to contact your nearest Joblaw offices for 

further advice. 

 

We trust you find this update of assistance. 

 
Kind regards, 
 

 
C. SWANEPOEL 

CHIEF EXECUTIVE OFFICER 
 


